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ÅNo relevant financial relationships with ineligible companies exist 
for anyone in a position to control content of this educational 
activity, including planners, planning committee members, 
presenters/instructors, authors, and content reviewers.

ÅTo obtain contact hours, complete the evaluation survey for this 
course.

ÅThe American Association of Occupational Health Nurses, Inc. 
(AAOHN) is accredited as a provider of nursing continuing 
professional development by the American Nurses Credentialing 
/ŜƴǘŜǊΩǎ /ƻƳƳƛǎǎƛƻƴ ƻƴ !ŎŎǊŜŘƛǘŀǘƛƻƴΦ

_ÀĀÓÀġĆĖĴ 2íĚÎúĆĚĥĖÙ



Å1999 - EMT-Basic (18-year-old Highschool Graduate)

Å2001 - Paramedic (Los Angeles County, CA)

Å2007 - BSN from California State University San Bernardino

Å2008-2013 - ER/Trauma Registered Nurse in Houston, TX

Å2012 ς First OccMed job ς BP Refinery, Texas City, TX as an RN

Å2013 ς MSN/FNP from U. of Texas Health Science Center in Houston

Å2014 ς Post-Masters Certification in Emergency/Trauma Medicine UTHSC-H

Å2014ς2025 - OccMed NP Contractor and Employee to multiple companies:
ÅDow Chemical, Phillips 66, Tesla Motors, Exxon/Mobil, Chevron Philips Chemical, KBR, 

Bechtel, Zachry, etc.

Å2025 - Started C.M.D Occupational Medicine with fellow OccMed NP partner 
 Derek Timbs (2026 AAOHN Stewardship Award Winner!)
ÅSo as far as commercial bias goes, I want my new company to grow and do well!

ÅfќůШŰŸƣШĤĲŔŰŊШƓċŔĬШƣŸШĤĲШőĲƖĲШŸƖШƣŸШƚőċƖĲШƣőŔƚШŔŰŉŸƖůċƣŔŸŰЮШыfШƓċŔĬШŉŸƖШċШƣŔĦťĲƣШƣŸŸгь
  

µëĆ ĖÙ ·Ćĥ ZíĚġÙĀíĀç ¢Ćˑ



ÅThere are very few schools offering focused training in OccMed for Nurses/NPs.
ÅSeveral are here in the Partner Pavillion т Would recommend checking them out!

ÅMost OccMed training is done On-The-Job (OTJ)
ÅThis makes finding opportunities to break into the field difficult.
ÅQuality of training depends entirely on location and trainer!

ÅOccMed is a very nuanced skillset:
ÅTakes a LONG time to see/learn/understand the patterns (minimum 6 months FTE)
ÅSevere/difficult cases are typically rare,

 not many opportunities to see/experience/learn how to navigate through them.

Åά{ƻŦǘ {ƪƛƭƭǎέ ŀǊŜ ƻŦǘŜƴ ƳƻǊŜ ƛƳǇƻǊǘŀƴǘκǾŀƭǳŀōƭŜ ƛƴ OccMed ǘƘŀƴ άƘŀǊŘέ ǎŎƛŜƴŎŜΥ
ÅProfessionalism  and work ethic
ÅOral and written communication
ÅCritical thinking and problem -solving  skills
ÅTeamwork and collaboration skills

1

Å[ŜŀǊƴƛƴƎ ŀƴŘ ǇǊŀŎǘƛŎƛƴƎ ǘƘŜǎŜ ǎƻŦǘ ǎƪƛƭƭǎ ŀƭƭƻǿǎ ǳǎ ǘƻ άŘŀƴŎŜ ǘƘŜ ŘŀƴŎŜέ ǿŜƭƭΦ

¦ĀÓÙĖúĴíĀç sĖĆÌúÙÿˊ

1: https://www.dol.gov/agencies/odep/publications/fact -
sheets/soft-skills-the-competitive-edge



ÅWe serve MULTIPLE masters, all the time!

ÅFor Example: The Urgent Care Provider has one priority (master) ς the Patient.
ÅìŸƖƖǃШũĲƚƚШċĤŸƨƣШfŰƚƨƖċŰĦĲШ9ċƖƖŔĲƖЯШƣőĲШƓċƣŔĲŰƣќƚШĲůƓũŸǃĲƖЯШĲƣĦЮ

ÅIn Occupational Medicine:
ÅWe have MULTIPLE stakeholders, team members and collaborators 

whose needs and priorities must be addressed.

ÅThese other stakeholders ARE NOT MEDICAL PROFESSIONALS!

Å9ǾŜǊȅ ǇǊƻŦŜǎǎƛƻƴŀƭ ƎǊƻǳǇ Ƙŀǎ ƛǘǎ ƻǿƴ ƭŀƴƎǳŀƎŜΧ

ÅTo be effective in our role as OccMed Nurses, we need to reach across to other 
stakeholders and effectively communicate with them in 
THEIR PROFESSIONAL LANGUAGE! (Not in OUR medical language!)

ÅThis is one of the most difficult and nuanced elements to learning how to be
   effective in Occupational Medicine

¦ĀíĕĥÙ 8úÙÿÙĀġ ġĆfÎÎ_ÙÓˊ



GĖÀĀÓ vĆĥĀÓĚ

Generalist / 
Hospitalist

Physical / 
Occupational / 

Respiratory 
Therapy

Discharge 
Planning

Ancillary 
Services: 

Lab, Radiology, 
Pharm, etc.

Specialist 
/ Surgery

ÅCan draw an example 
to inpatient hospital 
άDǊŀƴŘ wƻǳƴŘǎέ

ÅMultiple specialties 
and services need to 

coordinate with 
common goal of 

Patient Recovery
 and Discharge.

úú zēÙÀ÷íĀç
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sĖĆæÙĚĚíĆĀÀú
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fÎÎ_ÙÓ-ÀĚÙ _ÀĀÀçÙÿÙĀġˊ
ÅMulti-faceted TEAM approach.

ÅParable of the Blind Men 
ŀƴŘ ǘƘŜ 9ƭŜǇƘŀƴǘΧ

ÅWe need to figure 
out what kind of 

ά9ƭŜǇƘŀƴǘέ ƻǳǊ ŎŀǎŜ ƛǎΗ

Safety 
Department / 
Professionals

ìŸƖťĲƖќƚШ
Compensation

Insurance
Carrier

Human 
Resources

Supervision / 
Management / 

Production

Injured 
Worker /

Employee / 
Patient

Occupational 
Medicine
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-ÀĚÙ _ÀĀÀçÙÿÙĀġ
zġÀ÷ÙëĆúÓÙĖĚ
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ÅCommunication is KEY

Å²Ŝ ŎŀƴΩǘ ǊŜǎƻƭǾŜ 
cases unilaterally.

ÅOccupational Medicine is 
unique in that we must 
communicate with ALL 

other stakeholders

ÅAnd it is part of OUR 
skillset and training to 

effectively communicate 
and collaborate with 

multi-disciplinary teams.



-ÀĚÙ _ÀĀÀçÙÿÙĀġ vĆúÙĚ
ÀĀÓ vÙĚēĆĀĚíÌíúíġíÙĚ

ÅWe need to understand other 
TEAM roles while focusing on 

completing our roles well. 



ÅIn Nursing we have a big preference and priority to PREVENTION.

Å²Ŝ ōŜƭƛŜǾŜ ǘƘŀǘ άŀƴ ƻǳƴŎŜ ƻŦ ǇǊŜǾŜƴǘƛƻƴ ƛǎ ōŜǘǘŜǊ ǘƘŀƴ ŀ ǇƻǳƴŘ ƻŦ ŎǳǊŜέΦ

ÅHowever, our medical system is skewed towards being reactive, 
 and is often limited in its ability to be proactive.

ÅThis is where Safety Professionals become the yin to our 
Occupational Medicine yang.

ÅDifferent perspectives 
with the same goal. 

ÅSimilar to multi-disciplinary 
teams in hospital settings.

ÅBest outcomes when we 
άŘŀƴŎŜέ ǿŜƭƭ ǘƻƎŜǘƘŜǊΦ

_ÀġÎë _ÀÓÙ íĀ KÙÀıÙĀˊ



+ĖíÓçÙ ġëÙ GÀēˋ ZÙÀĖĀ ġëÙ 2ÀĀÎÙˍ

ÅThe goal of this discussion is to do Option 1
ÅBring you into the Safety World

ÅBut also show how we are doing Option 2
ÅWays you can bring Safety into YOUR world

Å¢Ƙƛǎ ƛǎ Ƙƻǿ ǘƻ ƭŜŀǊƴ ǘƘŜ ά{ŀŦŜǘȅ 5ŀƴŎŜέ

ÅThere are two options to span the divide between the two specialties:
ÅOption 1:  GET OUT IN THE FIELD!
ÅBring OccMed ���2�e�:�ß�‹�Í���ô�e�…���\�ß�•�:�X�+�î�ç
ÅOccMed �U�X�:�}���î�ô�X�\�õ�2�j�X�\�ô�\�ß�è�Í�2�ß�+�ô�Í�X�2�ß�1�:�X�ô�ß�Í�æ�:�j�e�ß�‹�Í���ô�e�…���\�ß�+�Í�2���j�Í���ô�æ�ß

priorities, goals, functions, processes, etc.
ÅHelps us become better teammates and collaborators with them in what they need from us.

ÅOption 2:  BRING THEM IN THE CLINIC!
ÅBring Safety into OUR world and teach them about our language, priorities, goals, functions, 

process, etc.
ÅHelps them to become better teammates and case management collaborators.


